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NSDC  Important Dates 

Summer Conference 2010 
in Seattle, Washington. 
July  18-21, 2010. 
ά¢ŜŀŎƘŜǊ [ŜŀŘŜǊǎ ŀƴŘ ǘƘŜ 
Administrators Who    
{ǳǇǇƻǊǘ ¢ƘŜƳΦέ 

Annual Conference 2010 
in Atlanta, Georgia.      
December 4-8, 2010. 
ά5ǊŜŀƳΦ 5ŀǊŜΦ 5ƻΦέ 

E ven though we hear words and phrases 

ƭƛƪŜ άŘƛŦŦŜǊŜƴǘƛŀǘƛƻƴΣέ άƘƛƎƘŜǊ ƻǊŘŜǊ 

ǘƘƛƴƪƛƴƎΣέ ŀƴŘ άŦƻǊƳŀǘƛǾŜ ŀǎǎŜǎǎƳŜƴǘέ 

throughout the world of education, creat-

ing our own definitions to these terms can 

ōŜ ǉǳƛǘŜ ŘƛŦŦƛŎǳƭǘΦ  [ŜǘΩǎ ǘŀƪŜ άŦƻǊƳŀǘƛǾŜ 

ŀǎǎŜǎǎƳŜƴǘΣέ ŦƻǊ ŜȄŀƳǇƭŜΦ L ŘŜŦƛƴŜ ŦƻǊƳŀπ

tive assessment as the frequent checking of 

student understanding and behaviors that 

ƘŜƭǇǎ ŘŜǘŜǊƳƛƴŜ ǿƘŀǘ άŘƛŦŦŜǊŜƴǘƛ-

ŀǘƛƻƴέ όŜƴǊƛŎƘƳŜƴǘΣ ǊŜ-teaching, spiraling 

concepts throughout curriculum, curricu-

lum checkpoints, or assessment of learn-

ing), if any, is needed. This definition took 

me several months to create and still evolv-

ing as I learn more about student engage-

ment, rigor, relevance, higher order think-

ing, and questioning techniques.  It is our 

desire at LSDC to clarify what some of these 

terms mean while providing professional 

learning opportunities for educators to ex-

perience these terms in action.  Last Fall,  

Carolyn Chapman provided insight on how 

we can manage differentiation in our class-

room.   

A s a follow-up, our Spring Retreat 2010 

(April 29th & 30th) will center on an 

interactive book study where we discuss 

and develop plans to make differentiation 

come alive in our classes on a day-to-day 

basis (p. 3). If you have some immediate 

questions that you would like answered, 

please read Differentiated Instruction: Ten 

Common Questions and Answers starting 

on p. 2. The next step after differentiation 

is student engagement; Mike Murphy will 

work with us on November 11 & 12, giving 

us the tools that help ensure high quality 

student learning (p. 4 & 7). We also invite 

you to become a part of our Coaches 

(instructional leadership) Academy this Fall 

where you will find strategies that support 

teacher development (p. 6). Come  join us!   
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Differentiated Instruction: Ten Common Questions and Answers 

By Carolyn Chapman & Rita King 

Differentiated instruction provides a strategic guide to lead students to their potential. 
Whether you are a beginner or an expert in your professional journey with differentiation, 
Carolyn Chapman and Rita King will extend your knowledge of the philosophy and strategies.  
The co-authors have written several books on differentiation. They serve as international 
consultants and trainers for state departments, school districts, teachers and organizations 
to assist educators in meeting individual student needs. 
 
In the following article, Carolyn and Rita respond to questions they are frequently asked 
about differentiated instruction. If you are setting up a differentiated classroom, you can 
adapt the techniques and strategies. If you are an expert in using differentiated instruction, 
add the ideas and activities to your treasure trove of instructional tools.    
      
1. What is differentiated instruction? 
Differentiated instruction is based on assessment data, strategic planning, and interventions 
to meet the needs of every student. Each time a lesson or activity is customized to teach or 
assist an individual who is working independently or in a small group, the learner benefits 
ŦǊƻƳ ǘƘŜ ŀǇǇǊƻŀŎƘΦ 5ƛŦŦŜǊŜƴǘƛŀǘƛƻƴ ƛƴŎƭǳŘŜǎ ǘŀǇǇƛƴƎ ƛƴǘƻ ŀ ǎǘǳŘŜƴǘΩǎ ƛƴǘŜǊŜǎǘ ŀǊŜŀΣ ǇǊŜǎŜƴǘƛƴƎ 
challenging activities, providing choices and creating moments of wonder and discovery.   
Use the following components of instruction to design and tailor instruction before, during or 
after learning to reach or teach a student. 
 
Differentiating Content 
Select age-appropriate, high-interest instructional resources, including multi-level materials. 
Provide a variety of informational texts and supplementary reading materials in different 
genres to convey content. Use textbooks as resources and then select the most effective ma-
terials to teach the information. 
 
Differentiating Assessment Tools 
Differentiated Assessment occurs before, during and after learning using formal and informal 
tools. The collected data is analyzed to identify student needs and the results to keep the 
learner on track in his or her academic excursions. Design or select assessment tools for the 
learner opportunities to show what he or she knows about the targeted skill, concept or 
topic. Examples of performance tasks include projects, exhibits and demonstrations with 
manipulatives. 
 
Differentiating Instructional Strategies  
Personalized strategies and activities provide the best approach for the individual to work 
ǿƛǘƘ ŀƴŘ ƭŜŀǊƴ ƛƴŦƻǊƳŀǘƛƻƴΦ tƭŀƴ ƛƴǎǘǊǳŎǘƛƻƴ ǘƘŀǘ ƛǎ ōŀǎŜŘ ƻƴ ǘƘŜ ǎǘǳŘŜƴǘΩǎ ƪƴƻǿƭŜŘƎŜ ōŀǎŜΣ 
learning styles, modalities, intelligences, and interests. For example, you may ask a learner to 
use the information in an illustration, a role-play or to put the details to a beat in a jingle, rap 
or cheer. Select a variety of ways for the individual to learn. Remember, you may have to 
move out of your instructional comfort zone to teach the way a student learns.   
 
Many differentiated models are available as blueprints for planning. The guides can be 
ŀŘŀǇǘŜŘ ǘƻ ǘŀƛƭƻǊ ƛƴǎǘǊǳŎǘƛƻƴ ŦƻǊ ǘƘŜ ƛƴŘƛǾƛŘǳŀƭΩǎ ǳƴƛǉǳŜ ƴŜŜŘǎΦ ¢ƻ ŜŦŦŜŎǘƛǾŜƭȅ ŘƛŦŦŜǊŜƴǘƛŀǘŜΣ 
demonstrate your belief that all students can learn. Identify students who lack prior knowl-
edge, those who are ready for grade-level material and those who are ready to extend and 
enrich their knowledge. 
 
Use the assessment data to guide your selection of differentiated instructional strategies. 
Select the most appropriate resources, strategies and activities for each learner.  To accom-
plish this, you must know the grade level standards, content information, materials, required 
skills and concepts for the subject area and grade level. It is equally important to know the 
students and use differentiated interventions.                                                  (Continues on p. 5) 
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An Affiliate of the National Staff Development Council 
_____________________________________________________________ 

LSDC Spring 2010 Retreat 
April 29 & 30, 2010 

 

featuring an in-depth Book Study* of  
 

Differentiated Instructional Management ς Work Smarter, Not Harder  
by Carolyn Chapman 

 

òThis book is ideal for teachers new to differentiated instruction as well as veterans experienced in using the approach.  

The text helps teachers effectively manage each aspect of the differentiated classroom and provide instruction that 

meets the needs of every student.ó 
 

*Participants should have purchased and read the book prior to the retreat as well as bring the book with them. 
 
   Day 1      Day 2 

 
 
Name: _____________________________________________________________________________________ 
 
Mailing Address: _____________________________________________________________________________ 
 
City/State/ZIP: ________________________________  Parish:________________________________________ 
 
Organization: _________________________________  Title: _________________________________________ 
 
Phone: _______________________________________ E-mail: _______________________________________ 
 

Location: Louisiana Conference Center in Woodworth, LA  
Registration:  $245 Single or $195 Double 
 

Make registration check payable to  
LSDC & mail this form and check to: 
Gypsye Bryan, Treasurer 
8942 Rue Felicity Court 
Baton Rouge, LA 70809 
225.922.5528 & 225.922.5642 (fax) 
lsdc.org@cox.net 

8:00-9:00      Continental Breakfast/Registration 7:00-7:30     Ecumenical Service (optional) 

9:00-9:30      Pre-Assessments in Action 7:30-8:15     Breakfast 

9:30-11:00    Differentiation 101 with  
          Danielle Babineaux  

8:15-8:30     Quick Talk: Recap of Day 1 

11:00-12:00  Managing Differentiated Models 8:30-11:00   Managing Instructional Strategies 

12:00-1:00    Lunch OR 

1:00-2:00      Managing Differentiated Models 8:30-11:00   Managing Differentiated Assessments 

2:15-3:00      The Differentiated Environment 11:00-11:30 Planning & Post-Assessment 

3:00-4:00      Groups That Work  

Note: If you need lodging on the 28th, please 
contact the Louisiana Conference Center at 
(318) 449-4500. The cost includes lodging for 
April 29; all meals (continental breakfast, lunch, 
and dinner) on Day 1; and breakfast on Day 2.  
 
No retreat registration refunds for cancellation 
after March 31, 2010.  
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